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VISION

ttTo be an institute of academic excellence fostering quality management education"

MISSION

ttTo transform students into dynamic and professional managers to meet the challenges of

the corporate world through value based quality education"

a

OBJECTIVES

To create student centric learning environment which prepare them to achieve their

career goals

To develop professional, entrepreneurial skills and social awareness among students to

become good citizen of a country,

To impart students and staff with emerging trends in management education

To organize various co-curricular and extra curricular activities to enhance students'

skills and hidden talents

To collaborate with industry, social organizations and academic institutions for the

development of students, institute and society at large

Dhanka''raot,
Puns.43.



VALUES

Academic
Excellence

Inculcating
Research

Mutual respect
and care

Healthy Social
CommitmentEnvironment

l) Academic Excellence

Academic excellence is the demonstrated ability to perform, achieve, and/or excel in scholastic

activities. Academic excellence has been identified with achieving high grades and good

performance.

2) Inculcating Research Culture

Institute tries to inculcate research habits among teaching staff and students

3) Mutual Respect and Care

Institute encoumges mutual respect and care that helps to reduce stress and conflict.

4) Healthy Environment

Institute promotes healthy and safe environment which creates positive energy.

Institute's Social Commitment

y committed to the welfare of the society and development of ethical culture.



DEFINITIONS OF PEO. PO. KSA. CO AND OBE

Programme Educational Objectives (PEOs): Programme Educational Objectives are a set of

broad futwe focused student performance outcomes that explicitly identifu what students will be

able to do with what they have leamed, and what they will be like after they leave school and are

living firll and productive lives. Thus PEOs are what the programme is preparing graduates for in

their career and professional life.

Programme Outcomes @Os): Programme Outcomes are a set of narrow statements that

describes what students (leamers) of the programme are expected to know and be able to

perform or attain by the time ofpost graduation.

Learning Outcomes: A leaming outcome is what a student CAN DO as a result of a leaming

experience. It describes a specific task that he/she is able to perform at a given level of

competence under a certain situation.

The three broad types of learning outcomes are:

a) Knowledge

b) Skills

c) Attitudes

Course Outcomes (COs): A set of specific statements that describes the complex performances

a student should be capable ofas a result of leaming experiences within a course.

Teaching and Learning Activities (TLAs): The set of pedagogical tools and techniques or the

teaching and leaming activities that aim to help students to attain the intended leaming outcomes

and engage them in these learning activities through the teaching process.

Outcome Based Assessment (OBA): An assessment system that asks course teachers to first

identi$ what it is that we expect students to be able to do once they have completed a course or

program. It then asks course teachers to provide evidence that they arc able to do so.



OBJECTIVES OF MBA PROGRAMME OF SPPU

1. To equip the students with requisite knowledge, skills & right attitude necessary to provide

effective leadership in a global environment.

2. To develop competent management professionals with strong ethical values, capable of

assurning a pivotal role in vmious sectors of the Indian Economy &Society, aligned with

the national priorities.

3. To develop proactive thinking so as to perforrn effectively in the dynamic socio-economic and

business ecosystem.

4. To hamess entrepreneurial approach and skill sets.



POs Attribute Program Outcome

PO1 Ability to apply

knowledge, skill
attitude to real life
business

Apply knowledge, skills and attitude of management

theories and practices to solve real business problems.

Pol Contemporary Tool
Usage in business

Leam, create, select, and apply appropriate techniques,

resources, modem tools, models and methods in
management to complex activities inbusiness

PO3 Environment and

Sustainability
Demonstrate ethical, social and environmental

responsibilities in business environment for sustainable

develooment.

PO4 Individual and Team

Work
Function effectively as an individual, and as a member or
leader in teams, and in multidisciplinary settings.

PO5 Communication Communicate effectively with the business community

and with society at large. Be able to comprehend and write
effective reports documentation.

Make effective presentations, and give and receive clear

instructions.

PO6 Life-long knowledge Demonstrate the ability to apply knowledge gained during

MBA to real business situation and retain lifeiong leaming

P07 Ability of
Understanding and

Communication of
aspects of Business

Ability to understand, analyze and communicate global,

economic, legal, marketing, finance, HR, IT and

Operations aspects ofbusiness

PO8 Value based
managerial Skills &
Leadership Abilities

Ability to develop managerial Skiils &Leadership
Abilities

fPxE"\:-s/ \tla/^'..^',.*edi.\o



BLOOMS TAXONOMY
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LEVELS OF OUTCOMES

All the courses together must cover all the POs. For a course we map the COs to
POs through the CO-PO matrix .

The various correlation levels are:

Vision of Rajsad Dnl,anoeeth and Vision of RIMRD Nlanoins

Vision of Raigad Dnvanpeeth Vision of RIMRI)
"To be an institute of academic excellence
fostering quality maaagement education"

"Pralvalito Dnyanmaya Pradeep'' Yes
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PEOs PEOs Description Mission-To transform
students into dynamic and
professional managers to
meet the challenges of the
corporate world through

value based quality education
PEOI To equip the students with requisite

knowledge, skills & right attitude necessary

to provide effective leadership in a global

environment.

Yes

PE02 To develop competent management

professionals with strong ethical values,

capable of assuming a pivotal role in various

sectors of the Indian Economy &Society,

aligned with the national priorities.

Yes

PEO3 To develop proactive thinking so as to

perform effectively in the dynamic socio-

economic and business ecosystem.

Yes

PEO4 To hamess entrepreneurial approach and

skil1 sets.
Yes

PEO-Mission Mappine
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PEO Mechan

POs POs
Description

PEO-1-To equip
the students with
requisite
knowledge, skills
& right attitude
necessary to
provide effective
leadership in a
global
environment.

PEO-2-To develop

management
professionals with
strong ethical vaiues,
capable of assuming
a pivota.l role in
various sectors ofthe
Indian
Economy &Society,
aligned with the
national priorities.

PEO-3-To
develop
proactive
thinking so as

to perform
effectively in
the dynamic
socio-economic
and business
ecosystem.

PEO-4-To
hamess
entrepreneurial
approach and
skill sets.

PO1

Ability to apply
knowledge, skill
attitude to real
life business

3 I 1 2

Po!

Contemporary
Tool Usage in
business

2 2 0 2

PO3

Environment
and
Sustainability

2 2 -) 0

PO4
Individual and
Team Work

0 0 0 2

PO5

Communication I 1 0 2

PO6

LifeJong
knowledge

3 2 3 3

PO7

Ability of
Understanding
and
Communication
of aspects of
Business

Pot
/^6/g/

Value based
managerial 2 2 1 2

t2



CO-PO MAPPING

CO-PO Manpins and At

(0-No correlation,I- Low Correlation, 2-Moderate Correlation,3-High Conelation)

206: Management Infornation System (MBA-I SEM-I I) A.Y: 2018-19

l.ist of (loursc lcarning ()utcomcs (COs)

By the end of the semester student will be able to

r) Understand and leam basics of Management Information System

2) Apply the knowledge of Information system and decision making in designing
solution to the svstem develooment.

3) Analyse the system requirement. architectue and design input and output for
svstem develooment

4) Identify the need for ,issues in Management

s) Gain fi-rnctional area knowledge with case studies

206: Management Information System (MBA-I SEM-II ) A.Y: 2018-19

CO-PO Matrix PO1 Po2 PO3 P04 PO5 PO6 PO7 PO8

Ability to
apply
knowledge,
skill
attitude to
real life
business

Contemp
orary
Tool
Usage in
business

Environ
ment
and
Sustaina
bility

Individ
ual and
Team
Work

Com
munl
cation

Life-
long
knowl
edge

Ability of
Understand
ing and
Communic
ation of
aspects of
Business

Value
based
managerial
Skills &
Leadership
Abilities

Understand and
learn basics of
Management
Information
Svstem

0 0 0 0 0 2 3 0

Apply the
knowledge of
Information
system and
decision making
in designing
solution to the
system
development.

3 2 0 0 0 2 2 I

Analyse the
system
requirement.
architectve and f
design input andfqi
output for 1,2 (

system \ \
develooment \ *

3
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Identiff the need
and
issues in
Management

I I 0 0 I 2 1

Gain functional
area knowledge
withcase
studies

I I 0 0 0 I 3 0
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Mechanism of CO Attainment



Mechanism of Concurrent Evaluation

Nature of Course Concurrent Evaluation Criteria Marks Allotted

Generic Core Courses
(Full Credit)

Term End Exam 10

Home Assi gnments,A4CQs 10
*Otler Concurrent Evaluation 10

Total Interrral Marks 30

Total Theory Paper (University
Evaluation)

50

Online Examination 20

Total Marks 100 Marlrs

Generic Elective Courses
(Half Credit)

Term End Exam t(
Home Assignments/I\4CQs 15
*Other Concurrent Evaluation 10

Total Marks 50 Marks

SIP
Intemal Viva 50

External Viva 50

Total Marks 100 Marks
Dissertation Intemal Viva 50

Extemal Viva 50

Total Marks 100 Marks
Skill Development Courses

(Human Rights-I)
(Information Security-I)

Term End Exam 15

MCQs/Viva 10

Total Marks 25 Marks
Skill Development Courses Term End Exam 15

(Information Security-III)
(Skill Development-I)

MCQs/Viva 10

Total Marks 25 Marks



Credit Svstem for MBA Programme A.Y.2018-19

Credit System Pattern for 3 Credits (L: T: P) = 3'6'67 tor 2 Credits (L: T: P) = 236'0 / For 1

Credits(L:T:P)=1'n'n*hereL=Lecture,T=Tutorial,P=Practical/ProjectWork

Credits Concurrent Evaluation Total
3 Credtts (External Course)/ Generic Core Courses

Evaluation
Parameters

Intemal Term
End Examination

(2 Hours)

Written Home
Assigffnents
(5 Hours)

Presentation/GD/Case
Study / Role Play/
Industrial Visit/Field
Visit/ Seminar/Guest
Lecture /MCQs/Research
paper writing/ Viva etc.

(3 Hours)

(10
Hours)

Marks 10 l0 10 30 Marks

Credits Concurrent Evaluation Total
2 ercdits (Internal Course) /.Generic Elective Courses

Evaluation
Parameters

Term End
Examination

(l Hour)

Assignments/
MCQs
(2 Hours)

GD/Presentation / Case

study/ Role PlaylStudent
Driven Activities /

Industrial Visit / Study
Visit/ Viva / Newspaper
r eading/ Seminar/ Guest

lecture etc.
(2Hours)

(5 Hours)

Marks 25 t5 10 50 Marks

Credits Concurrent Evaluation
I Crcdlts Humsn Rights Education Programme -I /II

Information Securitv - I /II /III lTV
Total

Evaluation
Parameters

Term End
Examination

Hands on lPractical
Examination with viva

Marks 15 10 25 Marks

it-\nT
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